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The general scope of any procedural system is an important means of applying 

not applied in other than what was allocated to it and in its correct temporal and 
objective scope: Hence the idea that we should discuss the general framework 
for  the work of the investigative committees as one of the tools for controlling 
the pace of work and ensuring the steady functioning of the public facility, and 
despite the fact that the work of the investigation committees is governed by the 
law of Discipline of state Employees and the public sector, but the provisions of 
the latter were dealt with only a few. Little of the important tasks entrusted to the 
investigation committees, and this is what gives them on the one hand the wide 
discretion in order to achieve the right, but on the other hand, it did not help the 
members of the committee when the investigation requires more procedures and                                                                                

outside the usual scope. The work of the concerned department, and hence the 
topic of the present research focuses on the scope of the work of the investigative 
committee, that is, the external frameworks of the committee's work, by addressing 
the substantive, personal and temporal scope.                                                                                                     
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